
After reading Chapter 9, complete Self-Assessment 9-1 on page 329, Self-Assessment 
9-2 on pages 341-342, and respond to the following prompts

Self-assesment 9.1 
41.
32.
53.
44.
35.
36.
47.
48.
39.
410.

I scored a 37 out of 50 making me more of a transformational leader.

Self assesment 9.2 
61.
22.
53.
54.
25.
36.
37.
38.
49.
210.
411.
312.
513.
514.
415.
316.
517.
418.

I am both charismatic and transformational 

What were the results of each assessment? What was your response to the 
assessment results?

From assesment 9.1 I found that I am more of a transformational leader with a 37 
out of 50. I found this to be accurate because I do not have a lot of solo 
leadership experience in a social work setting. Currently the only leadership 
experience I have In social work is with the federation of student social workers 
as treasurer. Therefore, I have given input but not made any leadership choices 
on my own. For 9.2 I had a result of both a charismatic and transformational 

1.
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leader. I think I lean more towards charismatic leadership of the two because I 
have not had as many opportunities to have that transitional role in leadership. I 
have had more roles of encouraging others in a leader format with the federation 
of student social workers and sports.  

In Chapter 5, different types of power-legitimate, reward, coercive, referent, expert, 
connection, and information power-and influencing tactics were discussed. What type 
of power is the charismatic leader most likely to be associated with and why?

Possibly connection power would be most associated with a charismatic leader. I 
believe this because to be a good charasmatic leader you must have connections 
with those your leading to help build trust.by connecting with the individuals 
within the group your leading you are able to share your excitement or passion 
for a project through those connections. For example if I was a charasmatic leader 
working with a group of college students I would excite them to complete a task 
with things I know they need. Such as providing free food and drink the group 
could be more willing to participate and work hard. 

2.

Do you believe that you are a charismatic leader, transformational leader, or a servant 
leader? Why? Which type of leadership do you aspire to resemble the most? Why?

I think I am more of a servant leader because I often work to do everything for the 
members of my group over myself. I think I would aspire to be more like a charasmatic 
leader because I have worked with many charasmatic leaders and the results have been 
good. 

3.


