False Memory 
Cammy Toddy
	Method Section: This study was conducted by Longwood University, where 63 Longwood University undergraduate psychology students performed an experiment that tested for false memory. However, the participants in this study believed they were tested on the effects of color on memory. They were randomly assigned to one of three groups: semantic, phonological, or arbitrary. Each group correlated to the type of word list they would see and be tested on. Each person viewed a list of 16 words, which displayed for 1 second each. The semantic group was shown words that were similar in category. The phonological group viewed words that rhymed, whereas the arbitrary group, control group, saw words that had no association. Participants then had 90 seconds to complete a memory recognition test. They were instructed to circle words from their list, and each list was made up of 11 words that were on the list and 4 critical lure words to test false memory. In this experiment, the independent variable was the type of word list: semantic, phonological, or arbitrary. The dependent variable was the average number of false lures reported, which was measured by taking the number of critical lures circled from each memory test and averaging them among the groups. 
	Discussion Section: In this experiment, the significant difference between each experimental group was the words they viewed and were tested on. The experimenters’ original hypothesis was incorrect because they thought the semantic word list would be more effective in influencing false memory than phonological. Their results revealed that people in the phonological group circled more critical word lures than the semantic and arbitrary groups. There may have been limitations by using a modified DRM paradigm, as well as not being able to distinguish if a certain critical lure in either the phonological or semantic group induced false memory more than another lure. 
Color and Mood
Cammy Toddy
	Method Section: This study was conducted by Longwood University and was made up of 84 students. The experimenters entitled their study “How Does Body Language Affect Mood?” to disguise participants from studying the effects of color on mood. In this experiment, there were three groups white, blue and yellow that each viewed the same anatomical position, standard position of the body standing upright with palms facing forward. In this study, the independent variable was the color of the PowerPoint slide, which could have been white as the control, blue, or yellow. The dependent variable for this study was the Likert scale responses, which were measured by the mean responses for each group. The difference between these groups was the background color of the slide. Participants viewed the slide for 10 seconds then completed a 10 question survey under the Likert scale. This gave participants five options from strongly disagree to strongly agree to see relationship between color and mood, and if one color produced more of a positive response than another.
Discussion Section: In this experiment, the researchers’ initial hypothesis was the yellow slide would elicit a more positive response was incorrect. Their results didn’t show any statistical differences for mood, however there was a notable relationship of the participants’ happiness with the mood questioning. The results showed that the control group with the white background responded more positively than the yellow group. Researchers supported their findings with several studies that agreed the color white brings positive emotions. Additionally, they compared sex, class rank, and age, where women responded more positively than men. Researchers found that seniors and sophomore both answered more positively than freshmen. A possible limitation could have been only testing a handful of colors as well as too short of a time period.
Effects of Distraction on Problem Solving
Cammy Toddy
[bookmark: _GoBack]	Method Section: This study was conducted by Longwood University and included 63 students, who believed they were taking part in a research study called “The Effects of Computer Use on Problem Solving Ability”. Participants filled out a five item questionnaire that used the Likert scale, and then were timed to solve a 20-piece jigsaw puzzle of a musk lorikeet on the computer. The questionnaire had questions directed at the participants’ computer use and problem solving abilities. Participants then turned on their monitors and started to solve the jigsaw puzzle. In the bottom right hand corner of the screen was a timer, and once it got to one minute participants heard one of three interruptions. Either a single ring at middle volume from an AT&T HTC Vivid phone, a standard ring for 10 seconds, or no ring at all. The experimental groups heard the ring, but the control group did not. The independent variable in this study was the condition of the cell phone distraction whether it rang once or for 10 seconds or not at all, and the dependent variable was the average time it took participants to complete the puzzle. 
	Discussion Section: The significant differences between the experimental groups was the duration of the ring. The first experimental group only heard one single ring; however, the second experimental group heard the ring for 10 seconds. Their original hypothesis was supported by this study. They believed the participants who were exposed to an auditory distraction such as the cell phone ringing would take a longer time to complete the puzzle. This experiment proved that the longer the ringing lasted, the longer it took participants to finish the puzzle. A limitation with this experiment was that the puzzle was found on a common website, so some of the participants could have seen it before. Also, using a picture of a bird stimulated fear, causing participants to take a longer time on the puzzle, whereas a more serene setting would not have.  
Effect of Different Types of Names
Cammy Toddy
	Method Section: This research study contained 68 Longwood University undergraduate students, who were deceived into thinking their experiment was “The Effect of Work Ethic on Success”. Participants were randomly assigned to one of three groups. There were two experimental groups in this study and one control group. One experimental group read a situation about “Timothy”, while the other experimental group read about “Timmy”, and the control group read about an unnamed man. Each story contained four sentences about a man’s work ethic. After reading their assigned story, participants took a nine-item questionnaire using the Likert scale about the man’s professional qualities. At the end of the questionnaire, participants were asked to write down the name of the man in their story. In this experiment, the independent variable was the name of the man, either Timmy, Timothy, or no named. The dependent variable was the rating of friendliness, measured by responses on the Likert scale. 
	Discussion Section: After reading all the scenarios the only difference between the experimental groups and the control groups was the use of the name Timmy, Timothy, or no name. The hypothesis was not supported in this research study. Originally, they thought that workers who use their nickname are perceived as less professional than if they used their full name. Therefore, they concluded that using your nickname was not seen as less professional than their name alone. A limitation in this research study was having small groups of participants read the scenarios and fill out the questionnaire. They felt pressured to finish quicker than large groups, causing them to pay less attention to the reading. Researchers should ensure that participants are given full instructions, so they are not lead to believe that they have to put a name down. Another limitation was that the scenario was not pre-rated on professionalism, which led participants to gage the man’s professionalism higher. 
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