
1. When I completed the Leadership-Potential Assessment, I realized that myself strong in
the interpersonal skill section because I am able to understand, communicate and work
well with individuals and groups through effective relationships.

2. I found myself as a leader role, performing management functions (planning, organizing,
leading, and controlling) to effectively operate the managers unit to accomplish
organizational objectives. Here at Longwood I am the President of the Club football team
so i hold a lot of the leadership characteristics that are needed to plan, organize and
lead the team. Those interpersonal skills are essential and help me be an effective
leader on my team.

3. Although my score was not perfect the results from the assessment showed that I am an
effective leader. My leadership style follows the liaison role because I understand how to
interact with people outside of my organizational unit. I understand the importance of
networking in order to develop and maintain relationships.

4. As a Social Worker, being a leader is important because they play huge roles in other
people’s lives. They have to act as advocates and role models in order to appropriately
serve their clients. I feel that being a Social Worker interpersonal skills are very essential
because we as Social Workers are constantly working to maintain relationships and
connections with people in order to help the individuals and groups that need help.


